ALLIES IN YOUR WORKPLACE

Assess your ability to act as an ally and your perceptions of allyship in your workplace.

Below are statements about feelings and experiences related to allyship. Thinking about your experiences at your current
employer, please indicated how strongly you agree or disagree with the following by selecting the appropriate response on the
right. There are no wrong or right answers, and you do not need to share your self-assessment. Your results are just for you.

At the end of this journey, you will have the opportunity to take this assessment again.
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Rate each statement below using the following scale. & & %f & S
| feel uncomfortable or out of place at work because of personal characteristics I:I |:|
(e.g. gender, race, ethnicity, age, religion, sexual orientation).
| have hidden or changed things about myself in order to fit in at this organization.
Someone in this organization has spoken up for me when | wasn't being heard.
Someone in this organization (other than my boss or supervisor) has gone out of their way to give me
opportunities to grow.
| feel valued for my opinion.
| am interrupted or spoken over when | try to speak in a group or team situation.
| am asked to perform tasks stereotypical of my gender, ethnicity, or religion (men: fix something
mechanical, lift something heavy; women: take notes, make coffee; religion: put up Christmas tree).
| notice when someone has said or done something that could make another person feel small, less
than, or unimportant (spoken over, ignored, addressed with a stereotype).
| make sure anyone trying to speak up is immediately recognized and able to contribute.
I interrupt when others are speaking.
| ask a lot of questions before reacting to what someone has shared.
| encourage someone when they seem down on their skills or ability.
| notice if someone is missing from a meeting or conversation and take immediate action to include
them.
| notice when one or a few people are dominating the conversation and take action to allow or
encourage others to speak.
If I notice that someone is echoing another’s point or idea, | make sure to acknowledge the person
who said it first.
I look for projects or other opportunities that are a good fit for someone who needs to raise their
position or profile and recommend them to peers or leadership.
When [ introduce someone, | include their area of expertise no matter who they are.
| verbally praise individual contributions to those in leadership.
| have shared a job or project opening with someone because | thought it would be a good D D
opportunity for them to grow their skills
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